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Letter From Your President:
Greetings Colleagues,
It is an honor and privilege that you have bestowed upon me the opportunity to represent you as the President
and spokesman of Association of Supervisory and Administrative School Personnel.
I will continue to work steadfastly during my tenure to secure for all of the members of this Union, the best
working conditions, the most beneficial health and financial rewards and the best quality of life for the incredibly important work that you do each day.
As we prepare to open school and move forward into the 2020’s, the Executive Board of this Union and I look
forward to working closely with the current PGCPS Administration to rectify some of the losses that our members have experienced over the years. Your best interests as a member will always be at the forefront of our
decision making.
I implore you to participate and become a more active member to insure continued progress. Let us not forget
that Labor Unions, such as this, were created in order to help workers with work related difficulties such as
low pay, long hours, unsafe and unsanitary work conditions and other situations.
Thank you in advance for your most gracious cooperation, support, dedication and participation in your Union.
Your union at work for you every day!
Sincerely,

Jeffery J. Parker
President

Dates to Remember

1300 Caraway Court, Suite #204, Largo, MD 20774



September 3rd: First
day of school for All
Students



September 27th: Professional Development
Day - 3 Hour Early
Dismissal for Students

The first Negotiated Agreement
was negotiated and became effective beginning September 1, 1989
through June 30, 1992. The Negotiating Team for the then entitled,
Association of School Based Administrators and Supervisors
(ASBAS) consisted of: Thomas
Powers, Chief Negotiator, Michael
Perich, President, Frank Stetson,
Vice President, Nancy McClelland Member Board of Directors, Mary
Ellen, Member – Board of Directors, Roland Moore, Team Member, Richie Coleman Scott, Team
Member and William Watkins,
Member – Board of Directors.

Celebrating 30 Years of Service
The Association of Supervisory and Administrative Personnel (ASASP) was founded in 1989 as the
Association of School-Based Administrators. The concept of the union was developed by several
school administrators as a means of taking charge of their working conditions, contractual rights and
negotiations which had previously been conducted by the local NEA affiliated teacher's union. There
had been increasing discontent among school administrators who felt they were not being adequately
represented by that union.
Attempts at forming such a union had failed twice in the previous twelve years due to administrator's
reluctance to leave the teacher-based union and the fear of the unknown. By 1989, the control exercised by the teacher's union was deeply resented as administrator's were seeing themselves as having
unaddressed and unique professional concerns and needs. In order to form their own bargaining unit, a
vote had to be taken among those affected and the teacher's union was defeated by a 2 to 1 margin, despite the flow of hundreds of thousands of dollars from the NEA and its state and local affiliates.
During the summer of 1989, the new union had negotiated its first contract with the Board of Education, receiving protections previously not available and compensation for administrators and supervisors that recognized the unique jobs of this group of employees. ASASP has subsequently renegotiated contracts, receiving additional protections and compensation, some only after declaring impasse and going to arbitration. Furthermore, it became the representative for a group of previously unrepresented middle-management employees (Unit III) and successfully negotiated an agreement that
provided this group with protections and compensation commensurate with its needs. With the added
benefits offered by the American Federation of School Administrators (AFSA) and Union Plus,
ASASP is one of the strongest administrative and supervisory unions in Maryland. As we continue to
strengthen ourselves and our own sense of security, so benefits our school system.

ASASP Board of Director Election Results
Congratulations and welcome to our newest Board Members. And welcome back to our returning
members. Below is a complete list of the 2019-2020 Board of Directors with the new and re-elected
members in bold.
President:
Vice President:
Secretary:
Treasurer:
HS Principal:
MS/K-8 Principal:
Secondary AP:
ES Principal:
Unit III Member:
Unit III Member:
Unit III Member:
At Large:
At Large:

Jeffery Parker, Henry Wise High School
Benjamin Prior, Eleanor Roosevelt High School
Trevor Liburd, Edward Felegy Elementary School
Tony Spruill, Operations Supervisor, Transportation
Carlene Murray, Northwestern High School
Kenneth Nance, Buck Lodge Middle School
Jenice Pellam, Gwynn Park High School
Brian Galbraith, Cherokee Lane Elementary School
Donna Bradshaw-Pelote, Test Administration Specialist
Antinia Robinson, Administrative Secretary III
Darlene Houze, Budget Analyst II
Reginald McNeill, Eleanor Roosevelt HS
Traketa Wray, Howard B. Owens Science Center

Thank you to everyone who participated either by running, nominating yourself or a c-worker and
by voting.

ASASP’s Newest Staff Member
Please join us in welcoming David Dzidzienyo to ASASP’s staff. David joined us on August 1st as our Member Service
Specialist.
He comes to us with 20+ years of experience in community organizing and as a political/union strategist, with which
he has an overwhelmingly successful track record. David began his Union career working with AFSCME, District
Council 20; where he served as a union organizer, political and staff representative. David played an integral role in
strengthening AFSCME's political force and educating and mobilizing its membership. He was successful in leading the
efforts to get legislation passed which provided some of the lowest-paid Union members an opportunity for advancement. In the labor movement, he has built a reputation for getting things done.
He has worked with many of our political officials throughout the DMV area. Having also worked successfully with
educators throughout the DMV area to address some of the shortfalls within the educational system. In addition, David was solicited by community and government entities to assist with establishing and negotiating community/businesses agreements (CBAs) between residents and the local businesses; as well as, community benefits agreements between various developers, the community and government.
Previously, David worked for almost five years as the Director of Political and Legislative Affairs with Metropolitan
Washington Council, AFL-CIO. There he managed many issues; legislative, political, membership, etc.
With David’s analytical skills, his proven ability to build coalitions, and nurture community and political relationships;
I’m certain that he will be an asset to our organization.

Reminders to Start the Year Off Right
We wanted to share just a few reminders to help you start the school year off right.
Evaluations: all performance objectives or job targets and evaluation forms will be recorded in writing no later that October 1st or with 30 days of assignment. All annual evaluations are to be completed by June 30th. While you cannot grieve the ratings, you can grieve
the process. (See section 3.05C and 3.05F of the Negotiated Agreement). If you have any
questions regarding your evaluation, please contact Raquel Talley in the Office of Employee
Performance and Evaluation,
Assault Leave: if you are injured restraining a student or breaking up a fight, you should
be placed on Assault Leave not Worker’s Compensation. Assault Leave is unlimited with
full pay. (See section 4.07 of the Negotiated Agreement) Make sure you are familiar with
Administrative Procedure 4154.
Employee Code of Conduct: familiarize yourself with the Employee Code of Conduct.
Examples of expected conduct and inappropriate conduct are provided. If you display inappropriate behavior such as being rude or disrespectful to others, you will be held accountable and possibly disciplined. Speaking up for yourself is not insubordination. You have every right to professionally tell anyone that you will not accept bullying or harassment.
School Based Administrators Reminder
Athletic Event Coverage: remember to review Administrative Procedure 5156 for events
you are required to cover. The attachment outlines the procedure for game coverage. Also,
11 month employees, if you are required to work weekends, these days are included in your
210 work days. The 210 work day calendars should be updated to keep an accurate record of
the days you work.

